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PTSB Interview & Selection Process
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PTSB is ﬁracticing ethical recruitment. What is it about?

PTSB T Afdd Ydl T TS | TP IRATH Bl?

PTSB implementing ethical recruitment in our Company and across our supply
chain to improve the lives of the people trapped in forced labour in our supply

chain.

PTSB BTHT SMTYftT RTTHT STaRST ] AT Beh! A6 ! Sia- FUR 7T
B9 ST R BTHT 3MYfc YT Hfdd Hall praadd Ted |




To achieve PTSB Ethical Recruitment, we ensure our recruitment process are:

pTSB A Ml T 71, BT 8191 Wil Ufshar Y &+
1) No Discrimination Qﬁ USHTT B :-

Our hiring decisions are based on personal abilities and capabilities.

SR &THT ¥ &HATE AT STUTRA 75|
2) Clearly Written Contract wmﬁf@aﬂaﬁm -

All workers are given a written contract in their own language at the point of recruitment that outlines their
rights and responsibilities.

Hd PTHGREEATE Hdie! fagar faigea! s yraman ffad ey
faso el fariewa! SifteR ¥ RaRiewarl Twar fes|

3) Ereely Chosen Employment (No Forced Labour)
TId UHI 3 ASRIR (P AdoI&I 4H)

No employee shall be compelled to work through force or intimidation of any form. Where employees’
freedom of movement shall not be restricted and free to terminate their employment and wages shall not

be withheld except as mandated by law.

P U HHERIErS o1 fPRTS) saverw] a1 vl fAu & 7= areg wiia 841
SIgl FHURIEE S SaNTHAS! Hiaa=d TRA 991 3 SHIgwd! AR
T 7 W g0+ ¥ BT didbd] TR e S




PTSB is practicing ethical recruitment. What is it about?

pTSB o Afde Ydl 3T s | Ih] IRAT

4)  Zero Recruitment Fees gﬁ@?ﬂﬁ@? -

5 BI?

You shall not need to pay any fees (example: Agent Fees, Introducing Fees, Transport Fees, Travelling Fees and etc.) for

recruit.ment, job placement, or other parts of the employment process.
GUIERRIG] mﬁvﬁg%r,mﬁmﬁuémmmwmmﬁrggg
(SCTERUT: Tsi~e Y[eh, UR<Td e, qTaraTd J[ed, T J[eP ¥ 311S) |

Agent/ Intro Fees
Tolwe T
Uiad g[eh

Accommodation
Fees

SITATH Yo

Meal Fees

QT Yep

Transport Fees

Medical

Screening Fees

7 )
ﬁ Cvisa)

. rQ\_
— Traveling Fees \ _@

3

Visa & Permit

LIE g firsr ¥ erqafa



PTSB is practlcmg ethical recrwtment What Is it about?
pTsB o Afde ydl 31ary ‘Id@l Iqgh] SNH] b 63[’?

4)  Zero Recruitment Fees ﬁ@?ﬂjﬁﬁ@_—l -

If any such fees are found to have been paid by the Employee, such fees shall be repaid
to the Employee within sixty (60) days from the date of conclusion of the finding.

gfe Tl Y[eP FHARIA APl UISTHT Al I[P PUARIATS 5hY fHPhrad!

fufaret o (g0) feAfin fipaf TRguUS|

IMPORTANT NOTES: HEdYUl Hlcee:
 Medical check up before interview

pay by candidates. . \SH-IGOIIQSQC\ODI 3=aial Hadl- 31
 Accommodation Cost = RS 250 per J—||50bc1 qoh HY|

day . 3{TAN ARTd = 4o FTe Ufd oA
e Meal Cost = RS 400 per day o W[AI (NId = ¥oo Wqﬁﬁq

( Breakfast, Lunch, Dinner) (ERREIRCISIACHECIRCIEIRIGEAREIR])

* Transportation = Provide bus ticket o Yldldld = dd [conc YUal-
(for normal bus only) (HTHT Jd ] SlIEl HIA)

N\




PTSB is gracticing ethical recruitment. What is it about?

PTSB o Afdsh Hal ST e | TR IRAT D 817

5) No Retention of Documents or Deposits Wmﬁaﬂﬂ'ﬁﬁ SR B
The company shall not on hold or request any original personal documents, monetary deposits, or
other collateral as a condition of workers’ employment. Unless for legal purposes.
(example: renewal working permit), with your explicit consent.

PTHGREE P! ASHIRIPB] Ieid! A F Ul IR BRSITAE,
e e S T S

6) Child Labour Avoidance 9T 9H YRR :-
The hiring age for PTSB is 18 and above. PTSB B Hdl SHY SR T AT ATT BT




3. Who is PTSB, What PTSB.Do

PTSB
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What is PTSB Corporate’s Code of Ethics and Conduct (CoC PTSB) ?

PHURCHI AfdPpdl ¥ TIR FiGdT (CoC PTSB) P BT ?

PTSB Code of Ethics and Conduct serves as a guide to proper business conduct for all
employees including its directors. Everyone has the responsibilities to follow and keep
the business run in an ethical manner.

PTSB 3R X IR Afgdiel IThT Fexiaes Aied 9 pHIRIgE ] A1l 3{d TUR

TR AT ANfeRih ! UH BRI ST | AT Afdd ST TITa T I gTa-T T
R 9da! §9 |

i) Business Conduct SgTYIY S{TRUOT viii) Intellectual PFO; perty

i) Management System STdEITYT LI
iX) Personal Data Protection and Privacy

iii) Employment Practices AfFTd STeT T

AWM=

X) Responsible Marketing, Sales Practice and

iv) Health & Safety dTRY T &Il Advertising

| _ fortaR arsfes, fawt siarg ¥ fagmo=
v) Environmental Requirements
SMARYgdhdigs xi) Conflict of Interest and Anti-Corruption and Bribery
WD 75 ¥ UPAR Y
vi) Supplier e,rrqﬁaa?rf

N _ xii) Employees’ Responsibilities
vii) Disclosure of Information Eﬁi‘lﬂﬂ?ﬁ% Rraard

LENIGI
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Plastictecnic (M) Sdn. Bhd - BANGI
Lot 1, Jalan P/2A, Kaw Perusahaan Pkt 1,

43650 Bandar Baru Bangi, Selangor Darul Ehsan
Office : +603 8925 6950 | Fax : +603 8925 6955

Plastictecnic (M) Sdn. Bhd - NILAI

BLOCK A - Lot 1804, JIn Lengkok Emas,
Kawasan Perindustrian Nilai, 71800 Nilai,

Negeri Sembilan
Tel: 06 —799 0010/12 | Fax: 06— 799 0016



MALAYSIA NOTE & COIN HaRIET Ale I RiahT

MALAYSIAN CURRENT
NOTES




MALAYSIAN RACE HARITA SITTd

m
qref HRAg afar

Y




Communication Languages
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PLASTICTECNIC MAIN CUSTOMER
WP cplddh HB Ulgh
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PLASTICTECNIC BANGI PLANT
PRINTING Department - §50T fdHTT
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PLASTICTECNIC BANGI PLANT
QUALITY Department - TOIRCR faHTT




PLASTICTECNIC BANGI PLANT
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PLASTICTECNIC BLOCK A,NILAI OVERVIEW




PLASTICTECNIC BLOCK A NILAI
INJECTION Department - Eﬁﬂ"\’ﬁ faHmT




PLASTICTECNIC BLOCK A NILAI
BLOWING Department - 3813 faHTT




- T fayTT

PLASTICTECNIC BLOCK A NILAI

ASSEMBLY Department




PLASTICTECNIC BLOCK A NILAI
QUALITY Department - TURGR f[AURT
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WAREHOUSE Department - TG faHTT




4. About Your Job 3TUI BTH BI II¥ HI

OFFER LETTER 3[PR feleR

This offer letter served to prove that the company has made offer to you to join
the company. The actual employment will only take effect upon the signing of
Employment Contract shall you accept the job offer and has carried out all the
necessary procedures to reach Malaysia Any terms & conditions shall refer to
Employment Contract which sign by both parties (i.e. employer and employee)
when report to work at the company in Malaysia.

Il YATd U HHHId dulsdls SH-HT grad TR TRATd TRBT § HR
JHIOIG T T USH Ted | dRdidd JoRTR ISR JEIATET TET&R
AT AT YHE U1 dUed JISFIR UG Wil g9 I AR/l 07 Jd
3aLIF UhaTe® R THHA $ U Td ¥ FaHee AR TN S
§%@T%4ﬁ%h§|%t%@r SXIIER TTed (S FladT ¥ HHARY) AARam™ T HH-HT
B |




4. About Your Job 3TUI BTH BI II¥ HI

1) Pre-requisite of Employment
The Employee must be physically and mentally healthy and shall not be
less than eighteen (18) years old on the date of employment.

ISR Jd {TaRadH
HHAR! ARINSG T AFRIS TUHT W §IUGS X ARG FHfdHT (3¢) Yl
& IWRD| §Igd

2) Employee’s job title or position
General Worker (Factory Worker)

HHIRIB! HH v a1 fRAfS
T HHART (HRTHT HrddHdN)



4. About Your Job (T HTH B I8 HT

3) Duration of contract ‘{'“-‘\'rﬁdld;l 3(afy

e The Employment Contract shall be for a period of two (2) years from the date of arrival of the
Employee

* May be extended after two (2) years, subject to mutual agreement by the Employer and the

Employee as well as the approval being obtained from the Malaysian Immigration or the relevant
authorities.

* ISR THEIaT FHARIS! TS fifd 3fE g8 () av®! safte arft g1s

. gé(?)aﬁvﬁyﬁﬁwﬁm i ¥ HHaRt gRT IRwiRS Jwidare!
q HARRA THaTEH a1 R fUPpRIgEde Wi 5|



4. About Your Job (T HTH BT I1¥ HT

4) WORKING HOURS H¥UCT BTH g

You are entitled to one day of rest in every seven days
Normal Working Hours: Eight (8) hours per day / 48 hours per week
Working Days: Six (6) days per week.

Any additional work done beyond the working hours (“overtime”) - paid in accordance with the
rate provided for in the Employment Act 1955.

- T HT4 9UeT: TS (¢) 9veT ufd fa= / ¥¢ ufd gwr guer
- @1 foT: gwmT B (5) foT

- BHIH ("3THRETSH") mﬂ%ﬁ YU HTHGE - SR T 244
AT USH & IR Y& |




4. About Your Job (T HTH B! d1¥ HT

5) WAGES AND BENEFITS odTge= X dIHg ™

You have a written contract that you can understand that includes your wages, overtime rates and
explains in which circumstances pay can be deducted.

Your Basic Salary should be RM 1,500 as per Minimum Wages.

+ qUISH forfRad Iesiidar © 94 duTg 937 99810 o duis &l :
ﬁmwmmvwﬁmﬁuﬁ@m%ﬁ
afFo|

+  AUISPI AMYRYA dad gAaH TR ER RM1500 guss |




4. About Your Job 3TE! BTH P dI¥ HI

6) Calculation of Overtime C’rﬁ‘l-R?l?ﬂ:[ MOTATI

Under Employment Act Malaysia 1955, Ordinary Rate of Pay (ORP) is the rate to calculate the
payment for your overtime work excess from the official working hour. (After 8 hrs).

Overtime is plan to perform before work and it is not compulsory. Worker to sign on the “Overtime
Form” to agreed on performing overtime voluntary.

ISR U HATYAT 1955 314, T ¥ (ORP) HAD! TUBTRD HTHS!
YUCTATC dUTS &I STHICTSH

STRY YT 0T 7 &3 BT (¢ el ufes) |

MHReTEH S Y TS U, T 9t Sifvrard 9411 afe aurs W1 SHRersH M
IS0 HA A7 "3NHURCTSH BRA" | &R THeN|

Daily Ordinary Rate of Pay (ORP) = Hourly Ordinary Rate of Pay
Basic + Allowance + 26 (ORP) = Daily ORP + 8
¢ ATYRUT 994 ST (ORP) = ufd gveT 9TH add &3

STYRYA + U + 26 (ORP) = &f-1% ORP + 8



C
‘©

Ordinary Rate Pay (ORP) for OT Calculation — Normal OT (1.5)

ATHIY fa1 STHRCETSH (1.5)

Type of work Within normal working hour (first 8 hrs) Overtime (after 8 hrs)
) e 1.5 x hourly rate x no. of overtime
Work day Not applicable
hours performed

i
THR ufgel 3i1s (¢) "veT (3TS (¢) TUET Ufss)

1Y fe

A aﬁz.t\xuﬁg;aa?xm

Calculation TUTAT :

Day & Night Shift Daily ORP = RM 1500 + 26 Day & Night Shift =RM 7.21/hour x 1.5 = RM10.81

Day & Night Shift Hourly ORP = RM 57.69 /Day + 8

= RM 57.69 /Day 78 hours OT = RM 10.81 x 78 hours
(Example Estimated OT) = RM 843.18

=RM7.21 [Hour Monthly salary + Example Estimated OT Normal
= RM 1500 + RM 843.18
= RM 2,343.18




ﬁ
Ordlna .é‘?ate Pay (ORP) for OT Calculation — Rest day OT (2.0)

3THTCTSH (2.0)

Type of work Within normal working hour (first 8 hrs) Overtime (after 8 hrs)
Rest day e 0.5 x ORP if work not more than half day e 2.0x hourly rate x no. of overtime
e 1.0x ORP if work more than half day but not hours performed in excess of one day
more than one day

Wwﬁmfiﬁr
gfgdl 3I1S (¢) "veT (arro'(c)avatrﬁ;)

ooxORPtrf%&rrwﬁ:mr—a’ra%am R.0 x Ufd 90T &R x 71 Th fad
dfe YR TRUS! 3HRegH
2.oxoRP€r%&naT%‘—rwaa°rm YUCTH]

s R U a7 H=<1 afe

According to the International Labour Organization (ILO) indicator, PTSB will not
arrange Rest Day work. In the event that there is a needs to work on the Rest Day,
the overtime calculation should follow as above.

SRITYY 4H TS (ST 3N) DI YD IFHR, pTs8 & A faa!
PTHS! aRIT TS | ﬁmﬁqmmﬁanamﬁmﬁ 3MHTCTSH
TUMET HIFYDT FTHT UTAT



‘:’ Ordinary Rate Pay (ORP) for OT Calculation — Public Holiday OT (3.0)
e e 3TUICTSH (3.0)

Type of work Within normal working hour (first 8 hrs) Overtime (after 8 hrs)
Public e 2.0 xORP if work not more than e 3.0 x hourly rate x no. of overtime
Holiday one day hours performed in excess of one day

S
TBR ufgl 31ms (¢) "veT (3MTS (¢) T Ufs)

IgIdeiiMe .o x ORP ARG UH A H=Idafe 3.0 x Ufd gUT &= x 1 T fe Hal
faar B Mo 3fe Uex TRUS 3NHReEH

Calculation TUTAT :

Day & Night Shift Daily ORP = RM 57.69/Day Public Holiday work 12 hours
= RM 115.36 + RM 64.89
Day & Night Shift Hourly ORP = RM 7.21/Hour = RM 180.25

Public Holiday OT 8 hours = RM 7.21/Hour x 2.0 x 8 hours
=RM 115.36

Public Holiday OT 3 hours = RM 57.69/Day x 3.0 x 3 hours
= RM64.89



4. About Your Job (T HTH BT d1¥ HT

7) Deduction & Unpaid Salary Pldl T YT T-FTWW

ABSENTS (DAYS)

UNPAID WAGES THAT OCCUR WHEN YOU ARE NOT ATTENDING TO
WORK

T (faTew) - ANEE &+ [ od qUTs BHIH T+ HIHT & fadgd
FOREIGN WORKER HOSPITALISATION & SURGICAL INSURANCE
SCHEME
SKHPPA
fqc=it HIHR SRYdra duT Uy fafedn ot arsr
ACCOMMODATION ACCOMMODATION CHANGE RM 50 MONTHLY
STATY 3T URacd RM 50 ATRIS
BIL AIR & ELEC UTILITIES BILL COST THAT SHARE AMONG HOUSEMATES
CRLIITRIR SUHIHTERE [0 T TG (& IR gReuHcs® ATl T+




7) Deduction & Unpaid Salary PldI WWW

EARLY OUT (HOURS)

URIRY® ST (FUe)

UNPAID WAGES THAT OCCUR WHEN YOU LEAVE EARLIER FROM
WORK

P FNEE G- ofd dUTs HIHEIE JSald! BIgI8o

LATE IN (HOURS)
fea (guen)

UNPAID WAGES THAT OCCUR WHEN YOU LATE FOR WORK

3US NG 9 31 B oId dUTg HIHDI ARl fedl T8-S

PUBLIC DEDUCTION (DAYS)

(

)

UNPAID WAGES THAT OCCUR WHEN YOU ARE ABSENT FROM WORK
DURING THE DAY BEFORE /OR A DAY AFTER PUBLIC HOLIDAY
3US NG 9 SMIHIHT SIg dUTs HTHS! U1 ATYe-© 9
faqd! ysIfs / a1 ufsdter gifcrs ! far

TIME OFF (HOURS)
U AT (0T

UNPAID WAGES THAT OCCUR WHEN YOU LEAVE THE WORKING

PERMISES (WITH SUPERIOR PERMISSION) FOR SHORT PERIOD OF
TIME DURING THE WORKING HOURS

3US NG S SITRAT O1d qUTedl HIHBT AT SFIALT
IS18 0 (ISP HTHST JUCTH| SafHT Siel
T8 (PH% KECIRISITS)




4. About Your Job 3TU BTH Bl II¥ HI

8) Leave Entitlement 3(fYPR W

Entitlement  3{fYPR Tﬁ?::ﬂﬁﬂ

Min.10 Days
Annual Leave Wﬁa
ga¥ ¢ feTew
, Min. 14 Days
Sick Leave faRTHY faaT T oy W
Hospitalization ST Y4t 60 Days W
Public Holidays TTdGif<e faar 16 Days ﬁ_"l?-\‘a

** You should “Leave
Form” for applying

all types of leave.
*% -

YPhRPI faaTdT
1Y 3maeH feaa!
THUS |



Absent Cost per day:

1 day salary = RM 1,500 / 30@31 days = RM 50.00
(based on calendar month)

Sample Calculation:
Absent 4 days ( 1 week 1 day absent)
RM 50.00 x 4 days = RM 200.00

g%w dald= guoo / 30 fg8% = RM Yo.00
(TSR AT eTid)

AT U
U ¥ e (§ 84 § fa SrulR¥d)

RM ¥%o.00x ¥ ¢! = RM 00,00




SAMPLE PAY SLIP

AT Yo Ut

I.C Mo EPF =T SITCED

|




4. About Your Job 3T BTH HI I8 AT

9) Recruitment Cost Yol R

a) The cost and fees associated with recruitment, travel and processing of your
employment shall be covered by the Employer.

JUTS ] YSHTRIDT Hell, I, X TRNEFRIT T AR X e e ASHREIAIGR]
Y |

Agent/ Intro Fees @

i

dl
i Y[eh .
Medical
e Transport Fees Screening Fees
Accommodation RIGIRIGEI S Aferdade 37
Smn Fees )
STdTH Y[ VISA
O
M=
Meal Fees Traveling Fees \ 4
Visa & Permit

W11 Y[eh T YeP iz ety




4. About Your Job ST BTH DI a8 AT

10) Reimbursement of recruitment cost ﬁaﬂmaﬁuﬁqﬁf

The employee shall not be required to pay the Employers’ or its agents’ recruitment fees or any
other related fees for his employment in Malaysia unless it is legally approved by the Government
of your origin country. If any such fees are found to have been paid by the Employee, such fees
shall be repaid to the Employee within sixty (60) days from the date of conclusion of the finding.

IR ARSI THP] TIC e uﬁg{wmm&mmwﬁﬁ

O 3 GGG Yedh [ SHTIRTSH U STaaH 1 dUTE ! Jd o TRBR gRI BIT A dT
W@?I%@%Q@ = YT TR UTTHT Il Yeh e bhdl U- THIW
YU (&o)‘%ﬁfﬁﬁ%ﬁmﬂﬁ?
IMPORTANT NOTES: qgcayul HIcg:
* Medical check up before interview . d“élcldNEN“Ob\l 3=afal HoadlH 3T
pay by candidates. AfsHd I 3|
* Accommodation Cost = RS 250 per o A ANTd = R\o Fare ufd faq
day . WA = Yoo &Te fd fa=
« Meal Cost = RS 400 per day (e @reT, fagMe! Wi, J[dd! @)
( Breakfast, Lunch, Dinner) . I = 99 fdhe U™ |
* Transportation = Provide bus ticket WWW&[W

(for normal bus only)



4. About Your Job (T BTH b1 dI¥ AT

11) Transportation Cost and Cost of Repatriation

AT dRTd I Wae ¥ fthdiat arTd

a) The Employer shall bear the travelling expenses from your home country of
origin to any agreed point of entry in Malaysia and the travelling expenses
from any agreed point of exit in Malaysia to your home country upon
completion of the Two (2) years Contract of Employment.

ﬁwmra@%f B @
Iaﬂﬂm$| BIEl L NIERICE HgHd Iégala (‘ICI|é$-|
SRS g5 () I8! TR QR HUUTS IHT1 G a8 TS | ASHR | w




b) The Employer shall also bear the travelling expenses from any agreed point of
exit in Malaysia to your home country if the termination of contract is due to

downsizing, facility closure or other unforeseen circumstances such asiill
health.

& ARG HaRiaTen! - Ui HeHd 9RaETe ST G=Teh! i e e
IR @ U Y1 T e af HRRep! JHIGT SIS, GfaeT s gl
fORTHT TRy SR 317 SYATRId URIRfeh! HRUT g U |

c) However, in the event if you wish to terminate the Employment Contract
before there (2) full years of service or where you are terminated for cause
through proper and fair disciplinary and termination; the traveling expenses
from any agreed point of exit in Malaysia to the Employee’s home country
shall be borne by you.

ol 81, afd TONTR ™ e
%ﬂ) B9, ?rmémqaﬁw ﬂﬂ%ﬁmﬂ?ﬂ dlsuw (Q% @H@?
nﬁﬁwﬁwﬁwﬁﬁﬁﬁaﬁﬁamﬁhmaﬁwwmﬁéaﬁﬁ




4. About Your Job ST BTH b1 dI¥ AT

12) Medical Treatment i IUAR

a) Medical treatment will be provided free by the Employer at the Employer
appointed panel clinics and Government Hospital, up to maximum RM300
per year, excludes any self-inflicted injury and/or sexually transmitted
diseases.

Afgdhd IUAR e fAged e I WY fA: TRA
%RM 300 Jfd au T, ﬁmu%a&mw%ﬁﬁfq/ W%lg

13) Medical and Accident Insurance felfdh e X ?:{Efe_-ﬂ CiEa)

a) You shall be insured under the Social Security Organisation (SOCSO)
under the Employees’ Social Security Act 1969 and the cost of
which is borne by the Employer.

9 TSI TRET TS (SOCSQ) SHid HHA] |se°ob|¥rﬂ¢rﬁr|$§?&ﬂﬁzl
THTIRAT 2R & R ITIH! AN dg-



4. About Your Job 3T BTH b1 a8 AT

14) Government Levy and Immigration IRHRI AT T YA

a) Payment of levy to the Immigration shall be borne by the Employer but
subject to changes there may be in accordance to the Malaysia Government
Law.

®) AT YT FATeRITe SIS TR HARIAT XBRb! BT THITH
] BREFE]




4. About Your Job 3TH HTH B! X AT

15) Medical Examination Upon Arrival and Yearly Medical Examination (FOMEMA)

IMTHA ? e A d TOfi—a- (FOMEMA)

a) Upon arrival in Malaysia, you are required to undergo a medical examination to comply with the
Government requirement and the cost of such medical examination shall be borne by the
Employer. In the event that you are certified medical unfit for employment by the medical
practitioner, you shall be terminated with immediate effect and will be repatriated to your home
country within thirty (30) days.

b) Subsequently, yearly medical examination will be arranged as required by the Immigration
Department of Malaysia and the cost incurred will be borne by the Employer.

%

&Eqﬁugﬁ%ﬁa%wq&%aw T Uh ﬁ%wrrr"r’aﬂa‘u?&:{%ﬁr
ﬁ%wmmwﬁranﬁqﬁ@uﬁ qUIS TS depTel UHTIDT 1Y JHT TTRAS I i (30) faa

BEGLIECIRSE
]a% mg%,uﬁ@mﬁa{wﬁwﬁ STIRISAT TR 3ER AN A EHd S| qaRAT




4. About Your Job 3TH HTH B! X AT

16) Deceased Employee ¥Hdd HHARI

a) In the event if you die in the cause of your employment, the Employer shall
be responsible to arrange for your body to be repatriated to your next of kin
in your origin country and the necessary repatriation cost shall be borne by
the Employer as provided for under the Workmen’s Compensation Act
1952.
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4. About Your Job ST pTH BI a8 AT

17) Resignation / Termination of Employment Contract

ITSHHETHT / ASHTR JWare] JHI

a) You have the option to voluntarily terminate the Employment Contract
prematurely by giving one (1) month termination notice in writing to the
Employer or indemnify one (1) month wages in lieu thereof to the Employer
and you shall bear the traveling expenses from work place back to your
country of origin.
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4. About Your Job ST BTH b1 dI¥ AT

17) Resignation / Termination of Employment Contract cont.

b) On occasion where you request for early termination of contract, there
should be no threat of punishment. If there should be any law allowed
penalties, it must be communicated in advance to the Employee.

ofh) SR ST AUTE THEIATon! <M ${aeh! T SFRIY T, el
JoaH] Bl m?ﬂ'g%r%; | aﬁ&sﬂ%ﬂ BT A S

U8, A HHARI

c) In the event the Employer intends to terminate the Employment Contract
before completing the contractual period, but not at your fault, the Employer
shall give one (1) month’s notice or one (1) month’s wages in lieu of notice
to you and the traveling expenses from work place back to your country of
origin shall be borne by the Employer.
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4. About Your Job 3T BTH DI dI¥ AT

17) Resignation / Termination of Employment Contract cont.

d) On the accordance of any of the following events, the Employer reserves the
right to terminate this agreement in accordance with the provision of
Employment Act under intimation to the Embassy of the origin country of
the Employee in Malaysia.

i) If you breach any of the restrictions in Clause 17 below and is convicted
under the laws of Malaysia.

i) If your work permit is withdrawn by the Malaysia Authority for any
reason whatsoever in Malaysia.
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4. About Your Job 3T BTH DI dI¥ AT

17) Resignation / Termination of Employment Contract cont.

i) If you are absent from work for more than two (2) consecutive working
days without any valid reason

iv) If you are certified medically unfit for employment by the medical
Practitioner as per Clause 16 above.

v) If you commit any serious or persistent breach of the term in the
Employment Contract or the Company’s rules and regulations.

iii) T IS F1 g8 39 () <1 9fe AR B feA A 98 SR i3 3HufRUd §98-0 A

iv)u%aqgmfﬁﬁwzaaﬁﬁﬂﬁﬁwﬁrmﬁﬁwwﬁﬁ%wmwﬁm
g3e™® YAl

v) ﬁm&%ﬁwa@mmmﬁﬁﬁmqwﬂﬁﬁmﬂ?a AR 3ed .o
TS YA |




4. About Your Job 3T BTH DI dI¥ AT

17) Resignation / Termination of Employment Contract cont.

vi) If you become permanently incapacitated by accident not related in
performing the course of duty

vii) If you become permanently incapacitated due to ill health or unsound
mind.

viii) If you are found guilty of any misconduct e.g. drug addict or alcoholic
drunker etc.
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4. About Your Job 3ITH HTH B X AT

17) Resignation / Termination of Employment Contract Cont.

e) Upon termination, you shall return all monies or properties owing or
belonging to the Employer promptly or otherwise the Employer shall
withhold any monies that may be due to you until this is done.
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5. Other Terms & Conditions &mﬁwvﬂ?fGF

1) Restriction UIGERS|

a) You shall not engage in any employment with other individual,
organization or institution or carry out any business during the period of
this Contract.

b) You shall not participate in any political activities or activities of those
connected with political organizations in Malaysia.

) AU P UfY ASTTRH 31 farieh] 1Y Ferd gIg 9
TR I AT 1 Y AP S| S P A SlgR S+ |

&) TR B U I AR a1 AR o Ia® SeTee]
IR A foRkige=eh! Tdfafeg=aT I ferdg e |




5. Other Terms & Conditions Wﬁﬂﬂ?w

1) Restriction UIGERS|

c) If you are found by the competent authority concerned creating social
problems or engaging in any illegal subversive or criminal activities, you
shall be dismissed with immediate effect and will be repatriated to your
origin country on your own expenses.

d) You shall not collect any money from any fellow Employee by force or
coercion for whatever reason.
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5. Other Terms & Conditions &mﬁwvﬂ?fGF

1) Restriction UIGERS|

e) You shall strictly follow the rules and regulations set by the Employer and

not to conduct any misconduct and breach any of such rules and

regulations regarding discipline and work.
f) The Employee shall nor engage any romance relationship and/or marry and or
intent to marry any Malaysia (whether his/her) during the period of this
employment contract.
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5. Aboujc Your Accommodation

Your should have a responsibility to keep your living area clean and hygienic.

You have access to clean drinking water in your accommodation and access to clean
toilets and showers separated by gender.

You must cook and store food in kitchen not the bedroom.

You are responsible for providing you own food, drinks and clothing at you own expense.
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UTILITIES (ELECTRIC & WATER) BILL:

SUAIRTAT (Sciface I UHT) fod

e The Employer shall advance pay the monthly utilities bills of employee’s
accommodation (provided by Employer). The bills or cost of utilities will deducted
from the employee’s salary through monthly basis.
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« The water and electricity cost of the accommodation shall be borne by you,
calculated based on actual bills amount divided by the total number of
residents in the same room/ dorm.
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CONGRATULATION!!
ECIENE)
YOU’RE SELECTED
qITE T TAAl

Welcome To
PLASTICTECNIC {I'u"l:l SDN BHD

PT5B is ” Zerp Recruitment Cost™ implementer.
PTSB "S[=T a1 & FA=aaFar &

If you:
Have paid or asked to pay any fees
Are Cancelled by any parties from selected
list without valid reason
If you have any question and needs further
advice and information.
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Pleas= Contact Us :

@ +977 9807199320

n Migration Dristi

MIGRATION DRISTI




Question & Answer

Yd X 3R



Thank You
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